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Two of 3 jobs will
need more than
a highschool .
degree by 2020.

By Meagan Pant
Staff Writer

~ Expecting a wave of baby
boomer retirements, experts
estimate more than 2 million
jobs will open in Ohio during
the next decade, and the ma-
jority of them will require an
education beyond high school,
according to a study released

. today by the Georgetown Uni-
versity Center on Education
and the Workforce.

Ohio’s future mirrors a na-
tionwide trend: the number
of openings that call for a high
school diploma or less will

~ continue to shrinkto 36 per-

" cent by 2020, down from 72
percent in the 1970s, accord-
ing to the repott, “Recovery:
Job Growth and Education Re-

- quirements throtigh 2020.”

“More and more jobs are re-
quiring more and more post
secondary training,” said co-
author Nicole Smith. “The
jobs themselves are becoming
more complex.” '

For Ohio, “notwithstanding
economic and political

Jobs continued on A4
s !

program offered by Clark State Community College. She wotles at the
Montgomery County Domestic Relations Court. CHRIS STEWART / STAFF
# 1

daytondailynews.com
sﬁl‘HCf{‘ﬁ GALLERY: To see aphoto gallery oftha projented tep 0 jobs
by 2020, loz orte MyDaybonballyNews.cob,




now have
degrees
J@hg '

" continued from A1

shocks,” there wiltbe 1.3
million openings in the
_ next decade due to baby
boomer retirements. .
Another 715,000 new jobs
will be created. And 64
percent of all positions
will require education
beyond high school by
2020, which could be
a college certificate,
associate degree
or something more -
advanced, Georgetown
reporis.

For now, just 35.5 per-
cent of working-age Ohio-

ans hold a college degree,

leaving the state with a
sizable skills gap, accord-
ing to the Lumina Fourn:-
dation, a nonprofit fo-

- cused on higher educa-
tion. And Ohio is not on
track to close that gap.
The number of college-
educated residents is
prowing at a crawl, gain- -
ing just 0.6 percent in
thiee years, and is on
pace to reach 42.1 percent
by 2025, reports Lumi-
na, which last year award-

- ed Ohio a $500,000 grant
{0 increase the number of

transfer students with as-

sociate degrees,

‘Not all degrees are
created egual’

‘Not just any college

. degree will match with

what employers want, as
Georgetown has warned
in the past: “Not all de-
grees are created equal.”

“Choice of major deter-
mines likelihood of unem-
ployment. For instatice,
the unemploymentrate
for recent college grad-
uates in nursing was the
lowest at 4.8 percent,
while recent graduates in
information systems, coit-
centrated in clerical func-

' tions, were the hardest hit

with an unemployment
rate of 14.7 percent,” the
center said. .

Finding the right edu-
cation is important today

because employers are
less willing to do on-the-
job training, Smith said.
While attending college
in the pastmeant a grad-
uate demonstrated that
he or she was trainable
and ready to learn specif-

- | ic skills from an employer

today, “for the most part,
industries and businesses
don’t want to do that.”

“They expect that you
leave your institution
ready to hit the ground
running,” Smith said. “Tt
has really pushed the bur-
den to the individual and
pushed the burden back,
to the schools toensure
thai when you graduate,
you're as close as possible
to what they’re {the busi-
ness is) looking for.”

At the same time, jobs
have become more com-
plex, Smith said. So, in
the past, an aspiring auto
mechanic would have be-
corne an apprentice and
learned on the job; today,
they attend college for
more formal training on
using the computers that
operate and test vehicles,

she said. ‘
By 2020, 35 percent of
jobs nationwide will re-
quire abachelor’s degree
and 30 percent sorne col-
lege or an associare de-
gree. At the current rate
Americans are earning
degrees, the country will
fall short of the needed
college-educated work-
ers by 5 millien, the study
says. ‘ ‘
Ohio’s own data from
its job posting website, -
OhioMeansJobs.com,
shows a similar trénd,
said Ben Johnson, depu-
'ty director of the Ohio De-

partment of Job and Fam-

ily Services. Of the near-
1y 200,000 postings, 49
percent required at least
some higher education,
Most of Ohio’s growth
will be in mining guar--
rying and oil and gas ex-
traction (34 percent);
health care and social as-
sistance (28 percent); and
professional, scientif-
ic and technical services

(26 percent), according to

Georgetown.

Jobs through
education

Trish Kane said she de-
cided to earn a degree af-

“ter finding she qualified

only for jobs that paid just
above minimurm wage
‘through 4 temp agency.
The Bellefontaine resi-
dent said she had a few
-college classes on her re-
sume, but “never fin-
ished, and that doesn’t re-
ally armount to anything.”
“1 didw’t have any train-
ing to go back and do any-
thing except a mininmum
wage job,” said Kane, 37.
- .Sosheresearched court
reporting.as a career and
began pursuing a degree

from Clark State Commu-

nity College’s fully online.
program in 2008, short-
ly after her children en-
tered second grade. She

gradudted in August 2012

and had a job by Septem-

\ )
! ber as a freelancer. Now

she works full-tinie with i

the Montgomery County
Domestic Relations Court,
she'said. Her field has a
median pay of $22.93 per
hour, according to the
U.S. Bureau of Labor Sta-
tistics, - .

“It helped with so many
things. All of the obvi-
ous of health benefits and
asteady income,” she
said of her new career. “I
wouldn’t have been able
tofind ajob this quickly
without some kind of de-
gree.” ‘

Kristy McKinney, 40, of
Fairborn, knew she need-
ed a degree to pursue a
career in nursing, The Or-

. egon native, who already
| held a saciclogy and psy-

chology degree, earned

an associate and thena

bachelor’s degree in nurs-

ing in 2012 from Kettering .

| College and now works |

| as an emergency room
nurse at Kettering Medical -
Center, Registered nurs- -
ing offers a median pay of
$31.10 per hour, accord-
ing to the burean.

“I'wanted a degree in
nwrsing so I could help
people and serve,” the
former Air Force med-
ic said. “I'm so pleased.
I'wouldn’t change any-
thing.”

Having educated resi-
dents is also important to,
the city and the region to
keep the jobs they have
and recruit new employ-
ers, said Tom Lasley, ex-

ecutive director of Learn
to Earn Dayton, a non-
profit of educators and
business leaders aiming
to raise the education-
“al attainment of people in
the area. -

“If you look around the
country, all the large cit-
ies are concerned about. -
the amount of intellectu-
al capital that they have
and whether there’s a
good match between the
intellectnal capital and.
the jobs théy now have
in place or the jobs they
want,” he said. o

“The capacity for eco-.
nornic development is-
tied to intellectual capi-
tal within a community,”
he said. '




Nicole Chrostowski (lef‘i’) a customer care consultant at Sunglas,s Hut i Mason, and Krlsty McKinney, a nurse at iKetter- -
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