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Dear friends–

Closing the books on 2020 brings an interesting mixture of relief and 
gratitude.  Confronting how quickly and dramatically the world can change 
leaves a lingering sense of uncertainty. But what we have been able to 
maintain, create, restore, and accomplish this past year at Scripps fills me 
with hope and inspiration for our very bright future. In these pages you will 
read about the ways the Scripps Gerontology Center responded to the many 
facets of the COVID-19 crisis. We adapted the focus of our research projects, 
worked with our students and research partners remotely, strengthened 
our attentiveness to ageism and age-inclusiveness, and held successful 
virtual events. We submitted more grant proposals, implemented more 
projects, and published more than in previous years. Behind every amazing 
accomplishment is the same story: teams pulling together, individuals 
supporting each other, and an organization that is clear about its mission 
and values. We end 2020 gratefully, look forward to 2021 enthusiastically, 
and anticipate eagerly the launch of our second century in 2022. 

Thank you for your continued interest in and support of our work. Our very 
best to you in the coming year. 

 
Suzanne Kunkel, PhD 
Executive Director, Scripps Gerontology Center

From the Director

SUZANNE KUNKEL, PhD
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The Scripps Gerontology Center family was  saddened to share 
the news of the passing of our coworker and friend, Becky 
Thompson on July 25, 2020.  Becky was a valued member of 
our team for almost six years. As the Communications and 
Program Support Specialist, Becky assisted our research staff 
with formatting, production, and dissemination of research 
reports. She also provided support to the OMA program, 
the gerontology graduate programs, and to our gerontology 
students. 

As we grieve the loss of our colleague, we take pride in 
knowing the positive difference she made in the lives of 
others. Becky embodied the caring, “can-do” attitude that we 
value so much. She is deeply missed by all of us at Scripps.

Our outstanding reputation is built on 
shared values of integrity, collaboration, 
and commitment to excellence. 

To be the national leader for trusted 
research, useful information, and 
transformative educational experiences 
that contribute to dignified and engaged 
lives for all older adults.

IN MEMORY OF BECKY THOMPSON

OUR MISSION VALUES STATEMENT

VISION

Our mission is to do work that 
makes a positive difference in 
the lives of aging individuals, 
their families and communities, 
and to meet the needs of aging 
societies.

We accomplish our mission 
through excellence in  
Research, Education, and 
Service.
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RESEARCH
Discovering the possibilities

COVID-19 might have altered some of our research collection methods, but 

it didn’t affect our ability to obtain funding for future projects. Increasing 

the number of grants we received, as well as our total research funding, 

Scripps continues the research that is central to our mission. Our award-

winning researchers are making differences that extend much further than 

the Oxford community. 
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While our work on several Scripps projects was 
delayed due to COVID-19, our expertise in long-term 
services and supports allowed us to quickly pivot, 
identify gaps in knowledge, and highlight aging issues 
related to the pandemic. In 2020, ten Scripps staff, 
gerontology faculty, and Research Fellows advanced 
the understanding of aging issues within the COVID-
19 context by conducting research, providing data for a 
national COVID-19 initiative, publishing manuscripts, 
and giving presentations. 

Research Funded by the Ohio Long-Term Care 
Research Project 
The Family Experience in Long-term Care During the 
COVID-19 Visitation Restriction, Jane K. Straker, PhD 
and Mi Sun Choi, PhD

This study surveyed families with residents in long-
term care settings during the suspension of visitation 
to facilities. Overall, despite the difficult situation, 
the majority of families had a positive view about the 
facility where their family or friend resided. Facilities 
played a critical role in helping families stay in touch; 
their communication strategies—or lack thereof—
were related to family perceptions about the facility. 
This study was also presented as a webinar in the 
COVID-19 Workshop Series hosted by IPRO QIN-QIO.

Prevalence of COVID-19 in Ohio Nursing Homes, John 
R. Bowblis, PhD and Robert Applebaum, PhD 

This study examined the prevalence of COVID-19 cases 
in Ohio nursing homes in the context of the Centers for 
Medicare and Medicaid Services (CMS) 5-star quality 
ratings.

Collaboration on a National Initiative with AARP 
Partnering with AARP, Scripps aggregated federally 
reported individual nursing home data to the state 
level across four-week periods beginning June 1, 
2020. Using this data, AARP created a nursing home 

dashboard, which includes individual state reports, 
along with data on staff shortages, PPE shortages, 
staff cases, resident cases, and resident deaths. This 
dashboard also allows users the ability to compare 
data across states, regions, or to the national average. 
The dashboard gained wide-spread national attention, 
with over 100 news articles published in 17 states 
by the end of 2020. You can view the dashboard at:  
bit.ly/AARP-Dashboard

Journal Publications 
Focusing a COVID-19 lens on some of our existing 
projects and collaborations allowed us to quickly 
produce publications on topics of current interest and 
relevance including:

• Fast-track innovation: Area Agencies on Aging 
respond to the COVID-19 pandemic, Traci L. 
Wilson, Marisa Scala-Foley, Suzanne R. Kunkel, 
Amanda L. Brewster, Journal of Aging & Social 
Policy

• COVID-19 pandemic: Exacerbating racial/ethnic 
disparities in long-term services and supports, 
Tetyana P. Shippee, Weiwen Ng, John R. Bowblis, 
Journal of Aging & Social Policy

• Knowledge and perception towards universal 
safety precautions during early phase of the 
COVID-19 outbreak in Nepal, Devendra Raj Singh, 
Dev Ram Sunuwar, Kshitij Karki, Saruna Ghimire, 
Naveen Shrestha, Journal of Community Health

• Nursing home social work during COVID-19, 
Nancy Kusmaul, Mercedes Bern-Klug, Jennifer 
Heston-Mullins, Amy R. Roberts, Colleen Galambos, 
Journal of Gerontological Social Work (Drs. Bern-
Klug, Heston-Mullins, and Roberts also presented 
this information as a webinar in the COVID-19 
Workshop Series hosted by IPRO QIN-QIO.)

ADDRESSING RESEARCH QUESTIONS WITH A COVID-19 FOCUS
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RESEARCH FUNDING BY SOURCE

RESEARCH BY THE NUMBERS
We generated

$2,646,451
in external research funding.

45
The number of publications in 
journals, books, and reports 

produced by our faculty and staff.
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82
The number of times Scripps, 
Scripps research staff, and 
fellows appeared in the 
media in 2020.

In 2020, we went after 27 funding 
opportunities and landed 18 of them.

67%
We were awarded

of the proposals  
we submitted
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Over the past several 
years, Senior Research 
Scholar Phyllis Cummins, 
PhD has been a Principal 
Investigator on several 
grants funded by the 
Institute of Education 
Sciences (IES). One 
of the grants focused 
on adults aged 40 and 
older enrolled at Ohio’s 
community colleges 
where she sought to 
identify barriers they 
faced and strategies 
to overcome them. 

Cummins made multiple presentations to key 
stakeholders and authored several articles published 
in peer-reviewed journals to increase the awareness of 
barriers older students face, such as lacking technical 
skills, or having demands in their lives such as caring 
for other family members, among others.

In addition to her grant work, Cummins has 
participated in the Ohio Department of Higher 
Education’s (ODHE) Adult Learner Working Group 
since early 2019 and presented at its conference in 
December 2020. The Adult Learner Working Group 
has the responsibility of recommending strategic 
frameworks to advance improvement of adult learner 
enrollment and completion. Cummins worked closely 
with several senior ODHE administrators while 
working on the IES grants.

Cummins hopes her research, combined with her 
involvement in the ODHE working group, will lead 
to educators in Ohio being better able to facilitate 
the success of older students. Her work aligns with 
state, national, and global age-inclusivity initiatives 
to promote opportunity, understanding and respect 
across the life course.

“Technological advances in recent decades have 
made it increasingly important for adults to upgrade 
their skills multiple times during their working 
careers. Adults need to be made aware of educational 
opportunities in their community, and colleges and 
universities need to be knowledgeable about strategies 
to facilitate the success of older students,” Cummins 
said.

Along with the Adult Learner Working Group, 
Cummins has been involved in the Ohio Professional 
Development Consortium. This consortium is 
comprised of representatives from Miami, ODHE, 
Ohio State University and the Ohio Association of 
Community Colleges. Their work includes creating 
a platform that will make faculty professional 
development resources available to public colleges 
and universities throughout Ohio–including virtual 
workshops related to diversity, equity and inclusion, 
including age diversity in the classroom.

Alongside Scripps Executive Director Suzanne Kunkel 
and Scripps Director of Academic Program Support 
Pamela Mayberry, Cummins is actively involved in 
Miami’s efforts to become an Age-Friendly University, 
another opportunity to advance age-inclusivity in 
higher education.

Ohio has a goal that 60-65% of adults ages 25-64 have 
a credential recognized in the workplace by 2025 — 
up from about 46% currently. Cummins said it would 
be impossible for Ohio to achieve this goal without 
focusing on adults in the 40+ age group. That’s why her 
work is so essential.

“We are getting there. Change doesn’t happen 
overnight but through hard work and dedication, 
I firmly believe the work we are doing at Scripps is 
making a difference,” Cummins said.

PHYLLIS CUMMINS LEADS EFFORTS IN ADULT LEARNING AND EDUCATION
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Katherine (Katy) Abbott, PhD, was named 2020 OAGE 
Researcher of the Year by the Ohio Association of 
Gerontology and Education. The award recognizes 
individuals in Ohio’s aging network whose research 
has advanced knowledge in gerontology and/or related 
disciplines that have: improved services for older 
adults, advanced knowledge of the aging process, or 
supported the expansion of research in the aging field 
in Ohio or nationally.

Abbott is an Associate Professor of Gerontology 
and a Scripps Gerontology Center Research Fellow. 
Her research focuses on improving health-related 
quality of life through the day-to-day experiences 
of older persons in various long-term care settings 
and has contributed valuable, preference-based, 
person-centered knowledge to practitioners, students, 
researchers, communities, and older persons 
themselves.

“I am deeply honored to be recognized by OAGE as the 

2020 researcher of the year.  OAGE is an organization 
that has been fundamental to my professional 
development starting with my very first presentation 
as a graduate student at the 1996 or 1997 conference 
when the organization was called the Ohio Network 
of Educational Consultants in the Field of Aging 
(ONECA). Having student-friendly opportunities 
to learn how to be a gerontologist is a core mission 
of OAGE.  Being named researcher of the year by an 
organization that has supported my growth over the 
years is an incredibly meaningful award,” said Abbott. 

Abbott’s most notable work involves the Preferences 
for Everyday Living Inventory (PELI), which is a tool 
that assists providers by allowing them to better 
understand the preferences of people for whom 
they care. The PELI gathers personal preferences 
and provides an efficient way to share them with 
caregivers. This allows the caregivers to tailor their 
efforts for delivering person-centered care. 

“Katy serves as an excellent 
example of using applied 
research to improve the 
lives of older persons and 
of what it means to be an 
outstanding mentor to 
students, and is a model of 
a collaborative, collegial 
colleague.”

Kate De Medeiros, PhD 
O'Toole Family Professor of Gerontology 
and Scripps Research Fellow

OHIO ASSOCIATION OF GERONTOLOGY AND EDUCATION NAMED KATY ABBOTT 
OAGE RESEARCHER OF THE YEAR
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Professor of Economics and Scripps Research Fellow 
John Bowblis, PhD, wasted no time in 2020. In addition 
to 16 peer-reviewed papers accepted for publication and 
one research brief, Bowblis has an active role in five 
newly-funded grants. The research teams on three of 
these grants include other Scripps investigators. 

This past November, Bowblis was also awarded 
AcademyHealth’s Long-term Services and Support 
Interest Group Publication of the Year Award for 
outstanding publication of 2019. This award recognizes 
a publication that advances knowledge regarding policy 
or practice related to healthcare and social services 
for individuals living with chronic and disabling 

conditions, their families and caregivers, and/or their 
service providers. The publication is titled “Is the 
Quality of Nursing Homes Counter-Cyclical? Evidence 
from 2001 to 2015.” The work explores how the strength 
of the local economy impacts nursing home staffing 
levels and retention of staff, and subsequently, quality. 
This article was published in The Gerontologist and can 
also be found on the Scripps publication web page.

In addition to his academic work, Bowblis provided 
expert testimony on various legal matters related to the 
long-term care industry in 2020. Such topics included: 
alleged understaffing of nursing homes and alleged 
fraud related to the Five-Star Rating System reported 
on the Nursing Home Compare website.

“Being trained in the ‘dismal science,’ Scripps has 
provided a great environment and allowed me to work 
with excellent collaborators with diverse training to 
focus on improving care for older adults. Partnering 
with colleagues at Scripps keeps me motivated to keep 
working at a high level,” Bowblis said. 

Scripps Gerontology Center currently has 23 
Research Fellows across 11 departments at Miami 
University. Appointment as a Scripps Research Fellow 
acknowledges significant ongoing contributions to 
research and scholarship in the field of aging by current 
and emeritus Miami University faculty.

Have you seen the new Ohio Population website yet? As 
a reminder, the site tracks aging and disability-related 
population trends in Ohio. The interactive data center 
on the website allows users to visualize how Ohio’s older 
population has changed in the last ten years and how it is 
predicted to change in the next ten years. To learn more, visit:  
MiamiOH.edu/Ohio-Population.

OHIO POPULATION WEBSITE IS UPDATED

FEATURED 
FELLOW:  
JOHN 
BOWBLIS

John Bowblis, 
PhD, didn't let 
the pandemic 
slow his 
research efforts. 
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EDUCATION
Impacting our next generation 

Education has become an integral part of who we are. Our award-winning 

faculty members do more than teach—they mentor students. As a result, 

our students are award-winners themselves, publishing impactful research 

that contributes to ongoing learning. And we have expanded our efforts 

to not only educate our students and staff, but also our community as a 

whole. In 2020, we led a process to make Miami University an Age-Friendly 

University.  All of this creates a learning environment at Miami University 

unlike any other.
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Kate de Medeiros, PhD, wrote an op-ed on COVID-
19 and attitudes towards older adults, which was 
featured in several news outlets including Springfield 
News-Sun, Dayton Daily News, and Hamilton Journal-
News. The article highlights the danger of ageist 
approaches of lumping older adults together based 
on chronological age and under the umbrella of 
vulnerability. It is important more than ever, during 
a pandemic that has impacted the aging community 
so much, to recognize and stop agist language.  

Among all the havoc that the coronavirus has wreaked 
on our society and our economy, perhaps the most 
quietly pervasive – and therefore the most insidious – 
is the casual dismissal of “the elderly.”

The term itself should be retired for good – a blanket 
label that demeans an entire demographic group as 
frail and vulnerable based only on chronological age.

Similarly, in the age of COVID-19, we run the risk of 
creating an ageist backlash with unfair attitudes 
toward two vulnerable populations: people older than 
65 and people living in long-term care facilities such as 

nursing homes. This ageism demeans all of us.

The subtext is far from subtle, from anonymous 
internet trolling to the most exclusive centers of power 
in Washington, D.C. We are told that somehow, older 
Americans are expendable, that warehousing them 
into one place will keep the rest of the country safe.

It is ironic that perhaps the most trusted American on 
public health issues is 79-year-old Dr. Anthony Fauci, 
director of the National Institute of Allergies and 
Infectious Disease and advisor to six presidents. As I 
have argued elsewhere, I have yet to see him referred 
to as “the elderly Dr. Fauci” or as “Dr. Fauci, an active 
senior.”

Why?

Because he is strong, smart and active – descriptors 
that are taken for granted in younger people but that 
have to be “proven” by older people.

The truth is this: Age 65 should not drive public-
health policy or public perception. People age at very 
different rates. Age 65 is only relevant as an age when 
some people are entitled are entitled to benefits such 
as Social Security. Nothing else.

As we combat the most dangerous public-health crisis 
in a century, our language reveals our values. I agree 
that we cannot ignore aging or gloss over the changes 
that can occur over time as one ages. But people age 
differently because they live differently – genetics, 
lifestyle, access to health care, and so on. To assign the 
same language to people with a mind-bending variety 
of skills and capacity demeans all of us and robs us of 
their contributions.

Perhaps our future includes a vaccine that keeps us 
all safe. Maybe we will care more for each other and 
prioritize the public health. I hope so. I also hope that 
we will reaffirm the value of every member of our 
society, leaving “old” attitudes behind.

IDEAS: ‘THE 
ELDERLY’ 
CASUALLY 
DISMISSED AS 
EXPENDABLE 
IN AGE OF 
CORONAVIRUS

An opinion piece 
written by Kate de 
Medeiros, PhD
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Jennifer Kinney, PhD, was awarded the 2020 Roger and Joyce Howe Award 
for Excellence in Disciplinary Writing Instruction for redesigning several 
graduate courses to emphasize writing. For example, in the introductory 
theory course, Perspectives in Gerontology (GTY 602), students developed a 
paper on a gerontological concept of their choice. 

In another course, Oral and Written Communication for Gerontologists (GTY 
705), second-year Master of Gerontological Studies (MGS) students wrote their 
culminating paper and doctoral students wrote a manuscript for publication. 
According to Kinney, “The overall goal of the course was to create a community 

of writers among the graduate students and faculty.” 

Contributing to that goal, previous GTY 705 doctoral students Gavin Cao, Leah Janssen, and Valerie Kessler completed 
the Howe Writing Center Graduate Student Writing Fellows Program in 2020. Through that program, they developed 
a curriculum on combatting ageism. In addition, Kinney and her colleague Kate de Medeiros, PhD published their 
work on the concept of the “gerontological voice,” or what it means to write like a gerontologist in 2020.

JENNIFER KINNEY WINS THE 2020 ROGER AND JOYCE 
HOWE AWARD FOR EXCELLENCE IN DISCIPLINARY 
WRITING INSTRUCTION

In 2020, 16 gerontology 
graduate students gave 19 
presentations at national, 
state, and regional conferences.

These 16 papers were published in: 
• The Gerontologist

• Journal of Applied 
Gerontology

•  The International Journal 
of Aging and Human 
Development

• Community College Journal 
of Research and Practice 

• The Journal of Elder Policy

• Traffic and Behavior

• Journal of Aging and 
Mental Health

• Death Studies

•  The Journal of Women  
and Aging
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6 graduate 
students won 10 
awards in 2020.
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Takashi Yamashita earned 
a  PhD in Social  Gerontology 
in 2011. He is currently an 
Associate Professor in the 
Department of Sociology, 
Anthropology and Public 
Health, as well as a faculty 
member in the Doctoral 
Program in Gerontology at 
the University of Maryland, 
Baltimore County. 

Author of more than 60 
peer-reviewed journal articles, Yamashita's research 
areas include social determinants of health and well-
being over the life course, health literacy, and the wider 
benefits of lifelong learning. He is currently principal 
investigator on a project that addresses basic skills in 

postsecondary STEM education as well as co-principal 
investigator with Scripps researcher Phyllis Cummins  
on a project that addresses lifelong learning, skill 
proficiencies, and labor force participation among 
middle-aged and older adults in  the United States, 
both supported by the U.S. Department of Education. 
Yamashita also serves on the Scripps Gerontology 
Center’s Gerontology Alumni Advisory Group.

Yamashita encourages recent graduates to “find joy in 
your career. If you already have a job that sparks joy, 
great. Even if not, we can always find something that 
we are good at, something that we think is meaningful, 
and something that excites us in some parts of our 
career. If you cannot find anything like that yet, use 
your time and energy to help others. Whatever you 
do, try to look at the positive side of it and make it 
meaningful to you.” 

TAKASHI YAMASHITA WINS THE 2020 W. FRED COTTRELL 
DISTINGUISHED ALUMNI AWARD

GRAD SCHOOL, PANDEMIC STYLE

So much about the graduate student experience 
changed as a result of the pandemic. In Spring of 2020 
all classes changed to 100% remote learning. Many 
students finished spring semester away from Oxford, 
and our graduating students participated in a virtual 
graduation ceremony away from their classmates. 
MGS students still completed their summer practicum 
placements in organizations around the nation, but 
this year their practicum responsibilities and meetings 
were all completed remotely. Our Fall 2020 incoming 
class of MGS and PhD students met one another online 
during the virtual Gerontology Graduate Student 
Orientation and took the first classes of their graduate 
school experience remotely. The incoming class of 2020 
did meet in person once—outside, masked, and socially 
distanced—for the traditional incoming graduate 
student group photo. We all agreed this group photo 

will go down in history.  

Despite the challenges wrought by COVID-19, our 
students and faculty demonstrated flexibility, 
resilience, and the ability to remotely share our values 
of collaboration as a community of scholars, mutual 
support, and the importance of humor.  

SCRIPPS GERONTOLOGY CENTER 2020 13
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SERVICE
Giving back to others

We’re expanding our efforts to make a difference nationwide. And we’re 

willing to go beyond the normal work week to do it. Despite COVID-19 and 

the inability to have in-person gatherings of groups of people, we adapted. 

We took one of our most successful programs, Opening Minds through Art 

(OMA) and made it virtual. We sold OMA masks and tailored our meetings, 

open houses, and socials to still be accessible during trying times. We stayed 

connected with our alumni and online audiences through strategic use of 

social media. All of this because our work makes a difference and matters. 
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Opening Minds through Art (OMA) went digital 
in 2020. Through careful planning and intentional 
programming, OMA established virtual undergraduate 
classes, online facilitator training, and was inspired to 
pursue the development of a new program. 

Virtual OMA-Undergraduate classes: Virtual OMA 
connects Miami students with older adults with and 
without dementia around the world (US, Canada, 
Indonesia, China, Vietnam) and will continue in 2021. 
Classes discuss art, poetry, music, stories, and more. 
Two students are paired with one elder to discuss and 
try a new art form every other week.  

The program was well received, as one elder participant 
wrote on their course evaluation, “I am so grateful for 
the opportunity to interact with students and engage in 
enjoyable activities. The ability to meet through Zoom 
has been an excellent tether during the pandemic.”

Online Facilitator Training: OMA also adapted their 
in-person facilitator training to completely online. The 
training occurred in 3 parts: a four-module training 
on OMA philosophy and methodology, synchronous 
art-making over Zoom, and a live observation over 

Zoom of each trainee implementing the OMA program 
at their own site, followed by a debriefing session. 
Scripps staff packaged and sent training materials 
(including binders, manuals, and art supplies) to all 
trainees prior to the start of the training. 

 "The strengths of the training were the multi-layered 
approach to teaching the series. The use of videos of 
actual OMA artists (people living with dementia), the 
research studies, and all the slides and lectures created 
ways for me to feel engaged, empowered, and confident 
to carry out the OMA program," one OMA trainee who 
participated in online training said.

ScrippsAVID: Based on the success of the virtual OMA 
program, another idea was formed. ScrippsAVID (Arts-
based, Virtual, Intergenerational, Dementia-friendly) 
is a program that is being built to foster virtual 
connections between different generations around 
different art forms. The program will allow individuals 
to connect, choose an art form, complete a project, and 
then share their work with an online community of 
users. OMA worked with Computer Science students 
at Miami during Fall 2020 to help build a prototype of 
the product. 

OPENING MINDS THROUGH ART (OMA) GOES DIGITAL

OMA is selling two-layer cloth masks that feature artwork of adults 
living with dementia who are a part of the OMA program. This project 
began on May 15, 2020 and has since sold 166 masks, which raised over 
$286. This initiative was conceived by the late Becky Thompson and 
has since become a tribute to both the artists and Becky. According 
to Director and Founder of OMA Elizabeth “Like” Lokon, PhD, “This 
is how we honor the creativity of people living with dementia—we 
happily and with pride wear their artwork on our faces.” The OMA 
masks are currently for sale online and feature 29 different designs. 
You can visit ScrippsOMA.org to learn more or make a purchase. 

OMA MASKS AVAILABLE ONLINE

SCRIPPS GERONTOLOGY CENTER 2020 15
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We reached out to our alumni in April to see how they 
were making a difference during the trying early days 
of the pandemic. We were blown away, not only by the 
number of responses, but also by the commitment and 
passion conveyed in the emails we received.  

A handful of our alumni work as RNs in hospitals, 
interacting directly with patients and the COVID-19 
virus. Many others hold nursing home administrator 
or other staff positions in a variety of long-term care 
residential settings. The key for those working in 
residential long-term care was not only ensuring both 
the staff and residents were safe, but also fighting the 
effects of social isolation and separation from family. 
Those serving elders with needs in the community 
worked round the clock to assure that they had meals 
and services, and found creative ways to continue 
supporting older clients with virtual formats whenever 
possible. Our alumni were also involved in policy 
making and community engagement in response to 

the pandemic. Several with academic and research 
careers had already pivoted to conducting research on 
aspects of COVID-19.  

Others responded in more personal ways, describing 
their contributions making masks for fellow workers 
and those on the frontline, calling or writing letters 
to isolated older adults, delivering meals, grocery 
shopping for older neighbors or writing opinion pieces 
for their local newspapers. 

To view all responses received from our alumni, visit

GERONTOLOGY ALUMNI ARE MAKING A DIFFERENCE DURING THE PANDEMIC

BIT.LY/ALUMNI-COVID-RESPONSE
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“Being on the  
frontline has been a really 
rewarding experience and 

has further solidified that I 
am in exactly the career I am 

supposed to be in,”  
-Rebbecca Hart  
Cash, MGS ‘11.
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The Age-Friendly University (AFU) global network 
consists of more than 70 universities who have 
endorsed the 10 Age-Friendly University Principles and 
committed themselves to becoming more age-friendly 
in their programs and policies. 

The Scripps Gerontology Center convened an 
AFU workgroup representing University units 
and community groups including the Institute 
for Learning in Retirement, Alumni Relations, 
University Communications, Institutional Diversity, 
Continuing Education, Student Disability Services, 
and Age-Friendly Oxford. The group met in spring and 
summer of 2000 to discuss the AFU principles, identify 
alignment between existing University activities and 
the 10 principles, and envision a more age-inclusive 
Miami University.  With the help of the workgroup, 
Scripps prepared the application for AFU status in the 
fall.  

The workgroup identified two initiatives that will 
move Miami University even further towards age 
inclusion. These include: 1) increasing educational 
opportunities for learners of all ages, and 2) educating 
ourselves, raising awareness, and reducing unintended 
ageism at Miami University. 

“In developing the Miami University application for 
AFU designation, our team decided to see the AFU 
process as an opportunity to push for broad and 
significant positive change across the university,”  
Scripps Executive Director Suzanne Kunkel, PhD said.

To learn more, visit:

SCRIPPS LEADS MIAMI IN APPLYING FOR AGE-FRIENDLY UNIVERSITY STATUS

1. To encourage the participation of older adults 
in all the core activities of the university, 
including educational and research programs.

2. To promote personal and career development in 
the second half of life and to support those who 
wish to pursue second careers.

3. To recognize the range of educational needs of 
older adults (from those who were early school-
leavers through to those who wish to pursue 
Master's or PhD qualifications).

4. To promote intergenerational learning to 
facilitate the reciprocal sharing of expertise 
between learners of all ages.

5.  To widen access to online educational 
opportunities for older adults to ensure a 
diversity of routes to participation.

6. To ensure that the university's research agenda 
is informed by the needs of an aging society 
and to promote public discourse on how higher 
education can better respond to the varied 
interests and needs of older adults.

7. To increase the understanding of students 
of the longevity dividend and the increasing 
complexity and richness that aging brings to 
our society.

8. To enhance access for older adults to the 
university's range of health and wellness 
programs and its arts and cultural activities.

9. To engage actively with the university's own 
retired community.

10. To ensure regular dialogue with organizations 
representing the interests of the aging 
population.

10 AGE-FRIENDLY UNIVERSITY PRINCIPLES
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Elizabeth “Like” Lokon, PhD, was selected as one 
of 15 Gen2Gen Innovation Fellows, a group of the 
nation’s most talented innovators and entrepreneurs 
marshaling their best ideas to create and scale 
intergenerational solutions.

Lokon, a local artist and Director of OMA, was selected 
from a field of more than 160 applicants. Her project, 
ScrippsAVID (Arts-based, Virtual, Intergenerational 
and Dementia-friendly program), pairs older adults 
living with dementia with younger adults without 
dementia, based on artistic areas of interest in 
order to co-create paintings, poetry, stories, and 
music. ScrippsAVID will be user-friendly and meet 
accessibility requirements for people living with 
dementia, while also being engaging to people without 
dementia.

“This fellowship will allow me to meet with like-minded 
innovators to better conceptualize ScrippsAVID. The 
goal is to build friendships across generations and 

being creative together. The current pandemic adds to 
the urgency to develop a virtual application to connect 
more people,” said Lokon.

Encore.org, a nonprofit bridging generational divides, 
launched the fellowship to spur and support new ways 
to bring older and younger people together.

The 15 selected fellows will meet (virtually) with one 
another and with experts who will help them advance 
their work. Each fellow will receive $10,000 and the 
chance to win a $5,000 Judges’ Prize at the Gen2Gen 
Innovation Showcase, a virtual live-pitch event taking 
place in Spring 2021.

The Gen2Gen Innovation Fellowship is funded by 
The David and Lucile Packard Foundation, The Eisner 
Foundation, John Templeton Foundation, the May & 
Stanley Smith Charitable Trust, and RRF Foundation 
for Aging.

“This fellowship will 
allow me to meet with 
like-minded innovators 
to better conceptualize 
ScrippsAVID. The goal 
is to build friendships 
across generations and 
being creative together.”
Elizabeth "Like" Lokon, PhD
Director of Opening Minds through Art (OMA)

ELIZABETH "LIKE" LOKON WINS GEN2GEN INNOVATION FELLOWSHIP
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SERVICE TO THE COMMUNITY

SERVICE TO OUR STAFF

The Human Environment Committee (HEC) is a group of 
Scripps staff members who work to create community through 
organizing and hosting social events. HEC faced a new challenge 
of bringing people together as they were physically apart in 
2020. However, their efforts to provide opportunities for their 
colleagues during unusual times demonstrated resilience and 
dedication.

Events hosted in 2020 include: 

• Weekly luncheons (renamed “Lunch-Ins”), which 
replaced daily lunch in the Scripps Library 

• Virtual happy hours

• Cook along events

• Scripps Secret Supporter, which involved 3 months of 
surprising another coworker

• Food/Item Donation Drive

• Holiday Party, complete with porch gifts, trivia, and 
contests

• Recipe Share Drive established to store and collect new 
meal ideas 

• Special events including a de-stress event with OMA 
and do-it-yourself holiday cards

Lisa Grant

Alex Heppner

Abby Helsinger

Meghan Young

HEC MEMBERS

Miami students 
participated in 

OMA

older adults 
participated in 
OMA
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E34
IN 2020,

faculty, staff  
& students

OUR FACULTY & STAFF 
SERVED ON  

1717  BOARDS 

OF STATE AND LOCAL 
ORGANIZATIONS
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BUDGET
Cultivating our efforts

Our diverse funding portfolio and commitment to excellence in research 

began with the original 1922 endowment from E.W. Scripps. In 2020, our 

total operating budget was $3,231,608. This number is more than our total 

funding; it’s the fruit of meaningful partnerships forged around common 

questions and a desire for useful answers. It’s also an investment in the 

next  generation of students and leaders. 
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Our total operating budget in  
2020 was

80%

EXTERNAL 
RESEARCH

18%

MIAMI UNIVERSITY 
SUPPORT

2%

E.W. SCRIPPS 
ENDOWMENT

Research is the core of what we do. In 2020, 
Scripps managed 54 externally-funded research 
grants that generated $2.6 million in funding. 
That’s 80% of our total operating budget funded 
through our research.

We are a vital part of the Miami community. 
Our leadership in education and our focus on 
external funding are important contributions to 
the Miami mission. In 2020, Miami provided 18% 
of our budget to help us deliver on our mission.

We’re only as strong as our foundation and our 
original endowment from E.W. Scripps is the 
cornerstone that has made it all possible. It’s a 
rock-solid connection to our origins that has 
helped us earn recognition as one of the premier 
institutions in aging research and education.

SCRIPPS GERONTOLOGY CENTER 2020 21
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 » Robert A. Applebaum
 » Jeffrey L. & Elizabeth Reuss 

Baiocchi
 » Cornelius N. Bakker, III & 

Lynn Stevens Bakker
 » Richard & Carrie Cherrington 

Barnett
 » Dawn Hatch Barrett
 » Sarah W. Blumenthal
 » Emily Bostian
 » David L. Brown
 » Matthew A. Cable
 » Phyllis A. Cummins
 » Michael & Maureen 

Cunningham
 » Tasha N. Dean
 » Stephanie A. Eson
 » Krysta M. Falasca
 » Andrew Garrison & Cecilia M. 

Shore
 » Peter Grabosky
 » Lisa Wyatt-Grant
 » Coleen A. Hanna
 » Caroleigh M. Haw
 » Jon R. Hayslip & Sarah 

Rhodebeck
 » Alexandra N. Heppner
 » Jennifer L. Heston-Mullins

 » Cheryl Johnson
 » Harvey M. & Marilyn Button 

Juarez
 » Suzanne R. Kunkel
 » Donald & Lora Lloyd Lawrence
 » Elizabeth J. Lokon & Bradford 

L. Simcock
 » Matthew L. Long
 » James A. Longenecker & Carol 

Young
 » Mark D. & Amy Wheeler 

Macechko
 » Constance Frazier Malone
 » Michael J. & Leslie Stanley 

Marmor
 » Steven J. & Elise Roberts 

Martin
 » Shawn M. & Lauren R. May
 » Pamela S. Mayberry & Dan P. 

Schumann
 » Ruth Yokel McDiffitt
 » Julie P. McKay
 » McRae, Kent L. McRae
 » David M. & Ellen Mescher 

Miller
 » Timothy C. & Caryn M. Mori
 » Richard F. Muthig
 » William J. & Linda Muthig

 » Kathryn T. Myles
 » John M. O'Brien
 » David & Cynthia S. Osborne
 » Casey N. Peugh
 » Quanhong Qiu
 » Jerry & Shelley Spellman Rice
 » Michael E. & Cynthia Hann 

Ripberger
 » Marc A. & Julie Saltz Rubin
 » Steven R. & Susanne Brower 

Sadler
 » Brianne L. Safer
 » Michael J. Scott & Torey W. 

Corrado
 » Marilyn J. Scripps
 » Jason E. & Amy Greenbaum 

Shaiman
 » Tiffany A. Shea
 » Dianne Simons
 » John & Carla S. Sizemore
 » Jeffrey M. & Therese Spetrino
 » Jane Karnes Straker
 » David R. Sunderland
 » Constance Swank
 » Amy Vaughters
 » Anita C. Wilson
 » Meghan A. Young

These generous people have helped sustain our work through charitable donations. We 
couldn't do all that we do without our donors. Their support helps extend our capacity 
to meet our mission year in and year out.

THANK YOU DONORS
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PARTNERSHIPS

Internal Research Partnerships

We pride ourselves on our ability to work with others and the pandemic didn’t change that. Scripps established and 
maintained internal and external partnerships in 2020. We are grateful for the relationships we have created and 
believe our work is a reflection of their value.

AARP

Benjamin Rose Institute 
on Aging 

Linked Senior

Lucas County Ohio 
Probate Court

MemoryLane Care 
Services

n4a (National Association 
of Area Agencies on Aging)

Ohio Council for Cognitive 
Health

Ohio Department of Aging

Ohio Department of 
Higher Education

Ohio Person-Centered 
Care Coalition 

The Ohio State University

Penn State University

Tennessee Tech University

TimeSlips Creative 
Storytelling, Inc. 

University of California, 
Berkeley

University of Maryland, 
Baltimore County

University of Michigan

University of Minnesota

University of Texas 
(UTHealth)

Yale University

OUR  RE S E A R C H  F E LLOW
S

OUR RESEARCHERS WITH AGING 
INTERESTS ARE FROM 

1616  DEPARTMENTS & 

6 6 COLLEGES/SCHOOLS 

in addition to Scripps &  
the Graduate School

ARE FROM

External Research Partnerships

 

11  DEPARTMENTS & 

4  COLLEGES/SCHOOLS
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Katherine Abbott, PhD, MGS 
Robert H. and Nancy J. Blayney 
Associate Professor, Sociology  
& Gerontology

Helaine Alessio, PhD 
Professor & Chair, Kinesiology & Health

Robert A. Applebaum, PhD 
Professor, Sociology & Gerontology 

John Bailer, PhD 
University Distinguished Professor  
& Chair, Statistics; Affiliate Member, 
Sociology & Gerontology

William P. Berg, PhD 
Professor, Kinesiology & Health

John Bowblis, PhD 
Professor, Economics

J. Scott Brown, PhD 
Professor & Chair, Sociology & 
Gerontology

Jennifer Bulanda, PhD 
Associate Professor, Sociology  
& Gerontology 

Dennis Cheatham, MFA 
Assistant Professor, Art

Angela Curl, PhD 
Assistant Professor, Family Science  
& Social Work

Kate de Medeiros, PhD 
O’Toole Family Professor, Sociology & 
Gerontology; Affiliate, Women’s, Gender, 
& Sexuality Studies

Bob De Schutter, PhD 
C. Michael Armstrong Associate 
Professor, Interactive Media Studies

Saruna Ghimire, PhD 
Assistant Professor, Sociology & 
Gerontology

Cameron Hay-Rollins, PhD 
Professor & Chair, Anthropology

Jennifer M. Kinney, PhD 
Professor, Sociology & Gerontology; 
Director of Graduate Studies,  
Sociology & Gerontology

Kelly Knollman-Porter, PhD 
Assistant Professor, Speech Pathology 
& Audiology 

Sara J. McLaughlin, PhD 
Associate Professor, Sociology  
& Gerontology 

Elise Radina, PhD 
Professor & Chair, Family Science  
& Social Work

Amy Roberts, PhD 
Associate Professor, Family Science  
& Social Work

Sherrill Sellers, PhD 
Professor, Family Science & Social Work; 
Associate Dean, College of Education, 
Health & Society

Janardan Subedi, PhD 
Professor, Sociology & Gerontology 

Jonathon Vivoda, PhD, MPH 
Assistant Professor, Sociology  
& Gerontology 

Liz Wilson, PhD 
Professor, Comparative Religion

Appointment as a Scripps Research Fellow acknowledges significant ongoing contributions to research 
and scholarship in the field of aging by current and emeritus Miami University faculty.

2020 Research Fellows
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2020 Scripps Staff and Gerontology Faculty
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Aaron Abbott, MGS 
Visiting Assistant Professor,  
Sociology & Gerontology

Katherine Abbott, PhD, MGS 
Robert H. and Nancy J. Blayney  
Professor, Associate Professor,  
Sociology & Gerontology 

Karla Akin 
Scripps Research Assistant

Robert A. Applebaum, PhD 
Scripps Director of the Ohio  
Long-Term Care Research Project;  
Professor, Sociology & Gerontology

Tonya K. Barger 
Scripps Administrative Assistant

J. Scott Brown, PhD 
Professor and Chair, Sociology & 
Gerontology 
 
Mi Sun Choi, PhD 
Scripps Research Associate

Phyllis A. Cummins, PhD 
Scripps Assistant Director of Research,  
Senior Research Scholar; 
Adjunct Associate Professor,  
Sociology & Gerontology

Maureen Cunningham 
Scripps Accounting Technician

Tasha Dean, MA 
Scripps Associate Director of Strategic 
Communications

Kate de Medeiros, PhD 
O’Toole Family Professor, Sociology & 
Gerontology; Affiliate, Women’s,  
Gender, and Sexuality Studies

Joan Fopma-Loy, PhD, RN 
Scripps Lead Artist of  
Opening Minds through Art (OMA)

Irene Friedman, MA  
Scripps Lead Artist of Opening  
Minds through Art (OMA)

Saruna Ghimire, PhD 
Assistant Professor, Sociology  
& Gerontology

Lisa Grant 
Scripps Program Associate

Gwendolyn Hall 
Scripps Senior Research Technician

Abigail Helsinger, MS 
Scripps Senior Research Associate

Alexandra N. Heppner 
Scripps Research Assistant

Jennifer Heston-Mullins, PhD, LISW 
Scripps Research Scholar; 
Adjunct Assistant Professor, Sociology & 
Gerontology

Cheryl Johnson 
Scripps Director of Finance & Operations

Jennifer M. Kinney, PhD 
Professor, Department of Sociology &  
Gerontology, Director of Graduate  
Studies, Sociology & Gerontology

Suzanne R. Kunkel, PhD 
Scripps Executive Director;  
University Distinguished Professor,  
Sociology & Gerontology

Elizabeth “Like” Lokon, PhD 
Scripps Director of Opening Minds  
through Art (OMA)

Pamela Mayberry, MGS 
Scripps Director of Academic Program  
Support 
 
Sara J. McLaughlin, PhD 
Associate Professor, Sociology  
& Gerontology 
 

Ian “Matt” Nelson, MGS  
Scripps Research Scholar

Kimberly Ogle, PhD  
Scripps Postdoctoral Fellow 
 
Angela Pontious, MA 
Scripps Associate Director of Opening 
Minds through Art (OMA)

Jane K. Straker, PhD 
Scripps Director of Research, 
Senior Research Scholar;  
Adjunct Associate Professor,  
Sociology & Gerontology

Brad Simcock, PhD 
Scripps Lead Artist of Opening  
Minds through Art (OMA)

Janardan Subedi, PhD 
Professor, Sociology & Gerontology 

Becky Thompson 
Scripps Communications & Program  
Support Specialist

Jonathon Vivoda, PhD, MPH 
Assistant Professor, Sociology & 
Gerontology 

Traci L. Wilson, DPhil  
Scripps Research Scholar

Meghan Young, MGS  
Scripps Research Associate

RESEARCHSCRIPPS SERVICE BUDGET SUPPORTEDUCATION



Supporting Alumni
The Gerontology Alumni Advisory Group, formed 
in 2016, advises the Scripps Gerontology Center 
regarding ways for alumni to connect with current 
gerontology students, the Miami University and Scripps 
communities, and with one another. In 2020, with face-
to-face gatherings prohibited for most of the year due 
to the pandemic, the advisory group relied on social 
media connections and virtual gatherings, including the 
Gerontology Online Alumni Meetup Presentation Series. 
The well-attended informal lunchtime presentations, 
attended by gerontology alumni, current students, 
faculty, and staff members, gave us a glimpse into the 
lives and work of our graduates, while providing an 
opportunity to share ideas and experiences. The 2020 
presentations included: 

• In February, Dawn Carr, Associate Professor of 
Sociology at Florida State University, talked about 
the changing structures of the phases of our lives, 
and how we can redesign the later stages of life in 
light of increasing longevity. 

• In June Abby Schwartz, Assistant Professor in the 
School of Social Work at East Carolina University, 
discussed findings from a qualitative study that 
examined the barriers faced by African American 
cancer patients in rural Eastern NC face in adhering 
to cancer treatment protocols. 

• In September, Angela Heath, Entrepreneur and 
President of TKC, Inc., talked about the role of the 
gig economy as mature workers face massive job 
loss as a result of the pandemic. She shared how 
mature workers can pivot into new opportunities 
using what they already know.

• And in November, Carrie Graham, Professor at 
the UCSF Institute for Health and Aging with 
joint appointment at UC Berkeley School of 
Public Health, talked about her involvement in 
California’s response to COVID-19 related to older 
state residents.  

Learn more at 
MiamiOH.edu/ScrippsAging/GTY-Alumni
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 We thank the Alumni Advisory Group 
for developing creative opportunities to 
connect with our former students. 

THANK YOU

There are Miami University 
(OH) Gerontology Alumni  

LinkedIn  
&  

Facebook  
groups.

DID YOU KNOW?
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Twitter.com/ScrippsAging

Instagram.com/ScrippsAging

Youtube.com/ScrippsAging

Facebook.com/ 
ScrippsGerontologyCenter

CONNECT ONLINE

Want to know more about our 
work and mission? There are many 
ways to get (and keep) in touch 
with us. Go to ScrippsAging.org 
to interact with our research and 
learn more about the students we 
train. You can also follow us on  
social media.

CONNECT THROUGH GIVING
Another way you can connect with our mission is through giving. You can help us continue to 
provide quality research, education, and service with charitable donations to these funds:

 » Scripps Enrichment Fund

 » The P.K. Whelpton Memorial Lecture Fund

 » The W. Fred Cottrell Leadership Development 
Program Fund 

 » Opening Minds through Art (OMA) Fund

 » Scripps Gerontology Center–Alumni Fund

 » Scripps Gerontology Center–General Fund

To give online, visit bit.ly/Scripps-Giving 

Scripps Gerontology Center took the month of November 
to acknowledge how thankful we are for the people who 
have been involved with Scripps over the years. For three 
weeks, we featured personal stories from our faculty, staff, 
students, and alumni on our Facebook and Instagram pages. 
These stories showed the diversity in how many of us found 
a passion for gerontology and how it intertwines with our 
personal lives.

The social media campaign on Facebook gathered 9,560 
impressions and 1,501 engagements, with a reach of 8,307 
people. Page views increased 77% compared to the previous 
month.

On Instagram, the posts collected 944 impressions, 114 likes, 
and reached 768 people. Compared to the previous month on 
Instagram, profile visits increased over 241%.

To see all 12 stories featured visit:

SCRIPPS FINDS ENGAGEMENT DIGITALLY

BIT.LY/SCRIPPSSTORIES
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Miami University is an equal opportunity educational institution and employer. 

www.ScrippsAging.org | 513.529.2914 | Scripps@MiamiOH.edu
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