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Why Miami?
•	 The	2022	U.S. News & World Report ranks 

Miami University among	the	top	10		for	its	
commitment	to	undergraduate	teaching	
nationwide.	Miami	has	consistently	ranked	
highly	on	this	short,	elite	list	of	universities	
for	the	past	nine	years.

•	 The Fiske Guide to Colleges 2020	recognized	Miami	as	among	the	best	in	the	
nation	for	its	core	commitment	to	a	liberal	arts	education,	highlighting	
Miami's	strengths	in	academic	programs.	The	guide	also	commends	Miami	for	
its	emphasis	on	research,	study	abroad,	and	leadership.

•	 Miami's	accountancy	program	was	ranked	4th in the nation	among	schools	
without	doctoral	accounting	programs	by	the	2019	Public Accounting Report.	

About Miami University
Founded in 1809, Miami University 
was named for the Miami Indian Tribe 
that inhabited the area now known 
as the Miami Valley region of Ohio. 
Miami enters its third century with a 
continued commitment to the best 
ideals of public higher education. 

Miami is a place of involved 
scholarship and teaching where 
all students are grounded in the 
liberal arts, encouraged to become 
citizen leaders, and infused with 
an excitement for learning and 
critical thinking. Each year we enroll 
approximately 15,000 undergraduate 
and 2,600 graduate students on the 
Oxford campus. 

Miami University: Equal Opportunity in Education and Employment



Message from the Chair
To our highly valued recruiters:

Thank	you	for	your	interest	in	recruiting	Accountancy	students	at	Miami	University!	
Our	primary	departmental	objective	is	to	prepare	our	students	to	excel	as	high-integrity	
business	leaders	within	fulfilling	professional	careers.	You	are	critical	partners	in	helping	us	
to	successfully	achieve	this	objective	and	we	very	much	appreciate	your	efforts.	Thank	you!			

We	take	great	pride	in	our	students	and	are	confident	that	you	will	find	them	excellent	
candidates	for	positions,	as	well	as	exemplary	employees,	within	your	organization.	
Our	accountancy	programs	have	earned	AACSB	accreditation,	and	both	the	
undergraduate	and	graduate	programs	are	highly	ranked.	

Our	undergraduate	accountancy	curriculum	is	designed	to	equip	our	students	with	the	
knowledge,	skills,	and	abilities	(KSAs)	needed	to	succeed	in	an	increasingly	dynamic	
business	environment.	In	particular,	our	programs	develop	the	following	KSAs:

Foundational accounting knowledge • Holistic business knowledge  
Technological agility • Unstructured problem solving • Communication skills 

Interpersonal skills, including teamwork • Research skills  
Data and analytics mindset and abilities • Integrity

It	is	important	to	note	that	in	addition	to	providing	a	cutting-edge	curriculum,	we	also	
offer	our	students	a	wide	range	of	hands-on	learning	experiences	(e.g.,	study	away	
programs,	fellowships,	case	competitions,	student/faculty	research	collaborations,	
etc.)	that	reinforce	and	further	expand	the	KSAs	noted	above.	

With	the	above	KSAs	introduced	in	the	classroom	and	reinforced	through	our	many	
hands-on	learning	experiences,	our	students	are	well	prepared	to	work	in	diverse	teams	
to	solve	problems	across	a	broad	range	of	environments	and	effectively	communicate	
solutions	to	both	internal	and	external	stakeholders.	Accordingly,	our	students	are	
well	prepared	to	become	the	next	generation	of	high-integrity	business	leaders	across	a	
wide	range	of	organizations.

This	guide	provides	information	on	a	variety	of	ways	that	you	can	interact	with	students	
in	our	programs	and	ways	we	can	assist	you	in	your	recruiting	efforts	at	Miami.	We	hope	
you	find	this	information	helpful.	Please	contact	me	and/or	our	administrative	staff	if	
you	have	questions	or	need	assistance.	Also,	please	let	us	know	if	we	can	include	any	
additional	information	in	this	guide	to	further	help	you	in	your	recruiting	efforts.	

	

Sincerely,

Andrew Reffett 
Chair	and	Professor,	Department	of	Accountancy	
3094	Farmer	School	of	Business,	Oxford,	Ohio	45056	
reffeta@MiamiOH.edu	•	(513)	529-6212		
www.fsb.miamioh.edu/acc

Foundational accounting knowledge " Holistic business knowledge " Technological agility " Unstructured problem solving 
" Communication skills " Interpersonal skills, including teamwork " Research skills " Data and analytics mindset 
and abilities " Integrity



In	the	past	few	years,	we	have	
witnessed	a	very	competitive	
recruiting	environment	
for	graduates	from	our	
bachelor’s	and	master’s	
programs	in	accountancy.	
This	year,	for	example,	about	
140	corporations	and	public	
accounting	firms	will	be	
interviewing	students	for	
both	entry-level	positions	
and	professional	internships.

Mission Statement and Goals

Our mission at the Department of Accountancy is to prepare 
students to excel as high-integrity business leaders within fulfilling 
professional careers. The department also seeks to enable faculty 
members to be outstanding instructors whose scholarship informs 
their teaching and who positively impact the profession, academy, 
university, and community.

Student-Focused Goals

Student Recruitment: To attract intelligent, hard-working, high-
character students from diverse backgrounds.

Student Development: To provide students with a rigorous, cutting-
edge education through both state-of-the-art courses and many co-
curricular experiences, including internships, study away programs, 
case competitions, fellowships, and others.

Student Placement: To place students in a wide range of fulfilling 
business careers that allow students to utilize the knowledge, skills, 
and abilities developed at Miami.

Student/Faculty Relationship: To foster long-term relationships 
with students that facilitate students’ professional development and 
provides the foundation for a life-long active partnership with the 
Department of Accountancy, the Farmer School of Business, and 
Miami University.
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Students from Miami continue 
to provide exceptional work 
while being personable with 
other office staff and eager to 
jump in and help with any jobs 
being completed.         
         ~ BKD

Miami students have proven  
to be top performers at our firm. 
Miami students are always 
professional and are prepared 
to make an impact during their 
internship and staff experiences. 
   ~ EY

Students leave Miami University  
with a strong knowledge of  
accounting, but it’s also about  
balance. It’s not just the GPA that we  
look for; it’s the well-rounded student.  
They have the opportunity at Miami to get 
involved in activities and community service 
projects that help them develop the skills and 
attributes we’re looking for: time management, 
communications, leadership, and character. 
     ~ Deloitte

Miami students  
have classroom 
experiences and 
professionalism that 
translate well into the 
business environment 
and set them apart 
from other students.    
 ~ConAgra

What Recruiters Say about Miami Accountancy Students...
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The Miami Accountancy Student
From	the	moment	they	are	admitted	to	Miami	University,	our	accountancy	
students	are	exposed	to	the	tools	and	experiences	they	will	need	to	succeed	in	
the	real	world.	The	Miami	Global	Plan,	combined	with	the	required	accountancy	
courses,	electives,	and	thematic	sequences	available	to	accountancy	majors,	is	
designed	to	equip	our	students	to	be	problem-solvers	in	a	fast-changing	global	
environment.	This	section	briefly	describes	our	academic	programs	and	provides	
a	profile	of	some	of	our	students.	

Whom We Accept
Entering	freshmen	are	directly	admitted	to	the	business	school	upon	enrollment.	
The	academic	qualifications	required	for	admission	are	dependent	on	the	
strength	of	the	applicant	pool,	but	the	middle	50%	of	the	entering	class	in	2021	
have	the	following	academic	profile:

ACT	Composite	Score:	 25–30

SAT	(CR	+	M):	 1230–1390

GPA	(on	a	4.00	scale):	 3.68–4.21

Our	highly	competitive	programs	attract	top-ranked	students	not	only	locally,	
but	nationally	and	internationally	as	well	(see	the	Employers'	Guide	to	Hiring	
International	Students).

	

Jared Sheehan ’11, from the Cleveland area, was an accountancy major with 
an environmental sciences companion major. Sheehan led Green Oxford’s 
biodiesel project-an interdisciplinary effort to develop a bioreactor to 
transform the university’s food waste into fuel. Jared spent most of his 
junior year studying in China and Brazil.  

As a senior receiving the Provost’s Student Academic Achievement Award, 
he reflected, “I hope the award will allow me to better network with leaders 
in the business and academic world so that I may pursue my goal of 
sustainable business.”

Jared is living out this goal. Having served as a senior consultant for 
Deloitte focusing on corporate sustainability issues, he is now forging a new 
path in the nonprofit field through his company, PwrdBy, with the aim of 
leading nonprofits into the “age of innovation by partnering with them to 
solve their largest problems and increase their sustainability.”

http://miamioh.edu/student-life/_files/documents/career-services/pdfs/employer_international.pdf
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Accountancy Student Profile
Bachelor’s Degree Master’s Degree

May 2021 Graduates 140 47

Gender 60% Male, 40% Female 53% Male, 47% Female

Diversity 21% Minorities & 
international students

15% Minorities & 
international students

Average GPA 3.45 3.60

Placement after 
Graduation 
(May 2021 Graduation 
Survey)

40% Big Four firms
21% Other public acc.
16% Continuing 

education 
11% Industry & banking
7%   Consulting/other
5% Seeking 

employment

50% Big Four firms
34% Other public acc.
7% Industry & banking
5% Consulting/other
4% Seeking 

employment

The Bachelor’s Degree in Accountancy
The	objectives	of	the	bachelor’s	degree	program	in	accountancy	are	to	provide	
students	with	a	general	understanding	of	multiple	areas	of	accounting	and	
equip	them	with	the	foundational	knowledge	and	skills	needed	for	entry-level	
accounting	positions	as	well	as	graduate	business	and	accounting	programs.	

The Miami Plan
Aside	from	the	required	accountancy	courses	and	professional	electives,	Miami	
accountancy	students	complete	the	Global	Miami	Plan	core	curriculum,	which	
aims	to	develop	students’	mental	agility	and	problem-solving	abilities	in	a	fast-
changing	world.	Features	of	this	curriculum	include:

•	 Foundation courses	in	English	Composition;	Creative	Arts,	Humanities,	
and	Social	Science;	Global	Perspectives;	Natural	Science;	and	Mathematics,	
Formal	Reasoning,	and	Technology.

•	 Advanced writing course	focused	on	writing	instruction.

•	 Thematic sequence	comprising	three	related	courses	(nine	hours)	outside	
the	department.	The	choices	for	thematic	sequences	can	vary	greatly	based	on	
the	student’s	interests,	and	accountancy	students	are	encouraged	to	take	the	
Information	Systems	&	Analytics	2	(Applied	Business	Statistics/ABS)	sequence.	
Some	students	choose	to	extend	their	thematic	sequence	into	a	minor.	Note: 
Except	for	the	ABS	sequence,	business	students	cannot	choose	a	thematic	
sequence	from	the	Farmer	School	of	Business.	Some	students	choose	to	pursue	a	
minor	in	Entrepreneurship	or	Management	&	Leadership.
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•	 Capstone Experience—a	three-credit-hour	requirement	in	the	final	year	of	
study	that	merges	Miami’s	liberal	education	with	specialized	knowledge	in	
the	student’s	field	of	study.	This	could	take	the	form	of	a	workshop,	research	
seminar,	or	an	individual	or	group	project.	Common	topics	for	accountancy	
students	include	business	ethics,	startup	business	plan	creation,	strategic	
management,	and	accounting	analysis.

•	 Additional experiences	in	intercultural	perspectives	and	experiential	learning.

First Year Integrated Core
In	addition	to	the	Miami	Global	Plan,	students	in	the	Farmer	School	of	
Business	get	a	head	start	to	success	with	the	First	Year	Integrated	Core	(FYIC),	
which	comprises	eight	credits	in	the	following	four	courses:	Foundations	of	
Business;	Foundations	of	Business	Communication;	Creativity,	Innovation	and	
Entrepreneurship;	and	Introduction	to	Computational	Thinking	for	Business.	
Students	move	through	these	classes	in	cohorts,	individually	building	critical	
skills	while	working	collaboratively	for	a	real	client	using	real	data.

Study Abroad Opportunities
Our	accountancy	students	are	exposed	to	a	wide	range	of	study	abroad	
opportunities.	In	past	years,	more	than	60%	of	accountancy	students	have	taken	
part	in	an	international	opportunity	in	various	parts	of	the	world.	During	the	
COVID-19	pandemic,	12	accountancy	students	participated	in	the	Global	Virtual	
Internship	Program.	Topics	of	study	include:

•	 Global	finance,	business,	and	entrepreneurship

•	 Supply	chain	operations	and	resource	management	

•	 Social	responsibility	and	sustainability

•	 Economic	development	in	developing	countries

•	 Global	information	technology

•	 Startup	entrepreneurship

•	 Business	legal	systems

	
For	more	information	on	the	study	abroad	opportunities	available	to	our	
students,	visit	the	FSB	Global	Studies	website.

Note: Although	our	study	away	programs	have	been	disrupted	by	the	COVID-19	
pandemic,	the	goal	of	increasing	our	students'	global	perspective	through	study	
away	programs	remains	central	to	our	educational	mission.

http://miamioh.edu/fsb/focus-areas/international-programs/index.html
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The Master’s Degree in Accountancy
The	objective	of	the	master’s	degree	program	in	accountancy	is	to	provide	
students	with	an	in-depth	understanding	of	selected	areas	of	accounting	and	
business,	along	with	the	knowledge	and	skills	needed	to	prepare	them	for	broad	
accounting-related	careers—including	those	outside	of	tax	and	assurance	
services.	The	program	qualifies	graduates	to	sit	for	the	CPA	examination	in	Ohio	
and	most	states	that	require	150	semester	hours.	Some	of	the	career	paths	our	
graduates	have	chosen	include:

•	 Business	risk	services

•	 Fraud	investigation

•	 Business	valuation

•	 Forensic	accounting

•	 Systems	and	process	assurance

•	 Investment	banking

•	 Data	analytics

	
The	Miami	MAcc	program’s	emphasis	is	on	a	long-term	career	in	an	accounting-
related	field.	Our	courses	in	risk	management,	fraud,	financial	analysis,	
corporate	finance,	and	tax	planning	combine	to	prepare	students	for	a	career,	not	
just	an	entry-level	position.

Meghan Shaughnessy '18 took the opportunity to study abroad in the spring 
semester of her junior year, with an immersive experience in Japan at Doshisha 
University that allowed her to take a variety of classes, with some taught in 
Japanese and others in English.

She recalls, "My favorite and most memorable class was the Special Business 
Topics class, which primarily focused on the implications of English as a global 
language. This class was very special to me since it had both international 
students and native students, all focused on learning more about others' 
cultures and points of view. Most of the good friends I made in Japan were 
from this class, some of whom were from China, Japan, and even Germany.  
Our professor for the class constantly challenged and encouraged us to further 
explore and analyze the topics we discussed in class, and fostered a cultural 
exchange between his students at every class meeting."

Meghan looks forward to continuing this global perspective after graduation: 
"After I graduate this May [2018], I will be starting with PwC’s assurance practice 
in Chicago, and will likely be working with some of the Japanese Business 
Network clients. I hope to continue developing and using my Japanese language 
skills, and would love to work with Japanese clients in the future."
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MAcc Class of 2022

The Executive Conference
A	key	component	of	our	program	is	student	interaction	with	international	
accounting	executives	through	the	Executive	Conference,	which	was	established	
in	2006	by	the	William	Isaac	and	Michael	Oxley	Center	for	Business	Leadership	
to	help	executives	address	contemporary	challenges	for	managing	risks	that	
threaten	business	objectives.

Combined B.S./MAcc Program Option
High-achieving	students	have	the	option	of	pursuing	a	combined-degree	
program	in	which	they	can	earn	both	the	bachelor’s	and	master’s	degrees	in	
accountancy	within	four	years.	Completion	of	this	program	also	qualifies	
students	for	the	CPA	licensure	in	the	state	of	Ohio	and	most	other	states	that	
have	adopted	the	150-hour	education	requirement.	Students	in	the	program	
must	have	completed	at	least	64	credit	hours	with	a	minimum	GPA	of	3.25.	

https://miamioh.edu/fsb/centers/cbl/hands-on-learning/executive-conference/index.html
https://miamioh.edu/fsb/centers/cbl/about/index.html
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Overview of Recruiting at Miami
The	majority	of	employers	use	Miami	University's	Center	for	Career	Exploration	
&	Success	to	recruit	students.	This	office	provides	employers	with	the	tools	
needed	for	a	full	recruiting	program,	described	further	below.	In	addition,	the	
Department	of	Accountancy	provides	several	ways	that	recruiters	can	connect	
with	students.	These	are	detailed	in	the	next	section.	

Miami University Center for Career 
Exploration & Success
We	are	excited	to	bring	employers	and	students	together	for	our	Annual Fall Career & 
Internship Week Fairs.	The	schedule	of	events	for	the	Fall 2022 Career and Internship Week 
is	as	follows.	Please	visit	the	Career	Services	Employer	page	for	more	information.

September	20:	Fall	Career	&	Internship	Fair,	in person,	Millett	Hall,	1–5	pm	(EST)

September	21	-	Science,	Technology,	Engineering	and	Math	(STEM)	Fair,	in person,	
Millett	Hall,	1–5	pm	(EST)

September	28-	Virtual	Fall	Career	&	Internship	Fair,	on Handshake,	1–5	pm	(EST)

For the in-person fairs: Connect	with	over	3,000	students	representing	all	
disciplines	and	career	interests	looking	for	full-time	positions,		summer	
internships	and/or	co-ops,	or	simply	seeking	networking	opportunities.		The	
registration	package	includes	a	6		-ft.	table	with	white	tablecloth	for	up	to	two	
representatives,	an	employer	luncheon,	light	refreshments,	and	parking.

Also	available	at	an	additional	cost	are	additional	tables	for	up	to	six	representatives	and	
access	to	electric	outlets.

For the virtual fairs:	Unlimited	employer	representatives,	three	30-minute	employer	
group	chats	for	up	to	100		participants	(more,	if	employers	use	their	own	conferencing	
link),		10-minute	one-on-one	video	chats	with	students,	access	to	student	resumes,	and	
follow-up	student	messaging	and	communication	after	the	event.

For	more	information	about	the	fall	recruiting	fairs,	employers	can	contact	
careerfairs@MiamiOH.edu	or	(513)	529-3834.

Additional	information	is	also	available	through	the	Farmer	School	of	Business	
Career	Development	page,	including	policies	for	jobs	and	internships	offered	
through	Miami	recruiting.

http://miamioh.edu/emss/offices/career-center/index.html
https://miamioh.edu/emss/offices/career-center/employers/index.html?_ga=2.266414670.1521888044.1661346962-1022149760.1659982908
mailto:careerfairs@MiamiOH.edu
http://miamioh.edu/fsb/resources/career-development/employers/index.html
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Typical Recruiting Schedule
Recruiting	accountancy	students	starts	as	early	as	the	sophomore	year.	In	the	
summer	following	their	sophomore	year,	many	students	participate	in	leadership	
programs	held	by	accounting	firms	and	private	corporations.	Some	may	choose	
summer	jobs	or	internships	that	are	related	to	their	field	of	interest.

Juniors	may	take	an	accounting	internship	in	the	spring	semester	or	the	
following	summer,	and	seniors	who	are	not	pursuing	graduate	school	will	be	
actively	looking	for	permanent	positions	when	they	enter	in	the	Fall.

The	two	major	recruiting	events	held	at	Miami	are	Career and Internship Week in	
September	and	Spring Career and Internship Fair	held	in	February.	Most	firms	will	
recruit	for	internships	and	permanent	positions	during	Career	Fair	in	the	Fall.	
However,	job	posting	and	interviewing	opportunities	are	offered	year-round.

Salary Survey
Upon	graduating	our	bachelor's	degree	program,	the	average	full-time	salary	for	
our	2021	accountancy	graduates	was	$60,425.	

Departmental Internship Standards
Students	who	complete	internships	may	apply	for	academic	credit	based	on	their	
experience.	The	department’s	Internship	Coordinator	will	assess	whether	the	
internship	meets	accountancy	department	standards.	Employers	are	asked	to	
provide	the	following:

•	 An	offer	letter	describing	the	nature	of	work	to	be	completed	during	the	
internship,	the	duration	of	the	internship	(a	minimum	of	eight	weeks,	full-time	
basis	is	required	for	credit),	and	the	manner	of	compensation.

•	 An	evaluation	of	the	student’s	performance	sent	directly	to	the	faculty	
supervisor.

In	addition,	students	are	asked	to	write	reflection	paper	describing	their	usual	
activities	during	the	internship,	a	description	of	business	principles	applied	
during	the	internship,	and	a	description	of	new	business	principles	learned	on	
the	internship.
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Job and Internship Offers Policy
Employers	should	note	the	following	policy	for	job	and	internship	offers.

Offer Deadlines
In	accordance	with	the	National	Association	of	Colleges	&	Employers,	students	
are	expected	to	have	a	reasonable	amount	of	time	to	consider	an	offer.	Therefore,	
employers	recruiting	at	Miami	University	and	with	the	Farmer	School	of	
Business	are	expected	to	adhere	to	the	following	dates	for	offers.

•	 Converting	internships	to	full-time	positions:	offer	to	remain	open	until	October	15

•	 Full-time	or	internship	offers	during	fall	recruiting:	offer	to	remain	open	until	
October	31	or	3	weeks,	whichever	is	longer

•	 Full-time	or	internship	offers	during	spring	recruiting:	offer	to	remain	open	
until	February	28	or	3	weeks,	whichever	is	longer

Failure	to	follow	these	dates	may	result	in	a	semester-long	suspension	of	
recruiting	activities	at	Miami	University.	

In	addition	to	FSB	policy,	offers for spring/summer leadership programs should	stay	
open	until	August 15 or 2 weeks after the end of the leadership program,	whichever	is	later.	
As	always,	please	consider	extension	requests	from	students.

Rescinded Job Offers
A	rescinded	job	offer	should	be	a	rare	and	uncommon	occurrence.	If	you	must	
rescind	an	offer,	please	contact	the	student	and	the	FSB	Career	&	Professional	
Development	office	immediately	so	we	can	assist	the	student.	

We	may	ask	for	your	cooperation	in	assisting	the	student	with	finding	another	
opportunity.	Employers	who	rescind	offers	may	be	subject	to	suspension	from	
recruiting	at	the	FSB	and	Miami	for	one	semester	or	longer.	Please	carefully	
review	the	guidelines	and	follow	the	2002	NACE	recommendations	in	their	
Position	Statement	on	Rescinded	and	Deferred	Employment	Offers.

Reneges by Students
Reneging	by	students	on	an	internship	or	full-time	position	is	against	our	FSB	
Job	&	Internship	Acceptance	Policy.	We	consider	this	a	serious	issue,	so	please	
contact	us	directly	if	this	occurs.

Michael	Webb,	Schweinfurth	Director	of	Professional	Development	
webbm5@miamioh.edu	
513-529-3632

https://www.naceweb.org/principles/reasonable_offer.htm
mailto:webbm5@miamioh.edu
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Reaching Miami Accountancy Students
In	addition	to	registering	with	Miami	University	CCES,	interested	recruiters	
may	reach	Miami	accountancy	students	directly	through	a	variety	of	channels—
from	simply	posting	a	job	opening	via	our	student	listserv	to	joining	a	classroom	
or	student	organization	event	for	greater	exposure.	This	section	discusses	the	
different	ways	you	can	reach	Miami	accountancy	students.

Our	primary	contact	for	reaching	accountancy	students	is:

Amanda	Pyzoha,	EY	Professional	Development	Advisor	
shickar@MiamiOH.edu	
513-529-3372

Sending an Announcement to Students 
If	you	would	like	to	send	information	to	accountancy	majors	regarding	
employment	opportunities,	campus	visits,	presentations,	or	anything	else	that	
would	be	of	interest	to	our	students,	we	are	happy	to	relay	the	information	for	you	
via	e-mail.	

Note:	E-mail	messages	will	be	sent	in	plain	text;	if	a	formatted	message	is	
required,	please	provide	a	PDF,	which	we	can	send	as	an	attachment.

Inclusion in Our Careers Web Page
Our	department	website	also	features	a	career	and	internship	page	for	students,	
which	has	links	to	firms	and	corporations	interested	in	recruiting	our	students.	
Please	contact	us	if	you	wish	to	be	added	to	this	list.

Scheduling Event Space
Some	firms	are	interested	in	using	an	information	table,	popup	tent,	or	a	meeting	
room	with	students.	In	a	normal	year,	we	accommodate	tables	or	pop-up	tents	
inside	the	Farmer	School	of	Business	building	or	on	the	patio.	

mailto:schickar@miamioh.edu
http://miamioh.edu/fsb/academics/accountancy/careers-internships/index.html
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Yearlong Program of Recruiting Opportunities
Each	year,	our	department	provides	several	opportunities	for	organizations	to	
reach	students	and	provide	them	with	information	about	accounting	careers.	
These	are	described	below.

The Recruiters’ Ad Book – Late August
The	Recruiters’	Ad	Book	gives	you	the	opportunity	to	provide	information	
about	your	company	and	the	positions	that	you	regularly	or	currently	seek	to	
fill.	It	is	distributed	to	accountancy	students	in	late	August/early	September	
as	part	of	their	career	planning	packet.	Companies	may	provide	a	two-page	
statement	describing	their	organization,	the	accounting	positions	for	which	they	
will	be	interviewing	at	the	Career	Fair	(if	applicable),	and	any	other	pertinent	
recruitment	information.

•	 Please	submit	your	ads	no	later	than	July	30.

•	 We	prefer	documents	submitted	in	PDF	format.

•	 A	nominal	fee	will	be	charged	to	cover	printing	costs,	to	
be	divided	among	participating	organizations.

For	more	information,	or	to	submit	your	ad	copy	for	
the	Recruiters’	Ad	Book,	please	contact:

Debbie	Gentry,	Administrative	Assistant	
gentrydp@MiamiOH.edu	
513-529-0451

Meet the Firms Night – September
To	continue	the	tradition	of	connecting	you	to	our	student	community,	CCES	is	
excited	to	partner	with	Beta	Alpha	Psi	to	host	the	virtual	Accounting, Financial Services & 
Consulting Career Fair on	Monday,	September	20,	from	1	to	5	pm.	Much	like	our	Meet	the	
Firms	events	in	years	past,	this	virtual	fair	is	centered	around	accounting	and	financial	
services.	

For	more	information	on	how	to	get	
involved	with	Meet	the	Firms,	please	
contact:

Michele	Frank,	BAP	Faculty	Advisor		
frankm@MiamiOH.edu	
513-529-2274

Meet the Firms Night

mailto:gentrydp@miamioh.edu
mailto:frankm@miamioh.edu?subject=Meet%20the%20Firms%20inquiry
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Sophomore Career Panels – October and March
Each semester (usually in late October and mid-March), we invite accounting 
professionals to participate in a panel discussion about accounting careers as 
part of our ACC 221: Introduction to Financial Accounting classes. We enroll 
a little over 1,000 students in about 30 ACC 221 classes, and this is an excellent 
way for the students to gain insight into the various career opportunities that 
exist in the field of accounting. 

Each panel includes three or four accounting professionals currently working 
in large public accounting firms, medium/small public accounting firms, 
government, or industry. The panelists are asked to present a 50-minute 
(combined) talk that focuses on accounting careers in general, rather than their 
company or firm: why they’re interested in accounting, the typical workday, their 
responsibilities, what they find exciting about their career and different career 
opportunities in accounting. A Q&A session follows, as time allows.

For more information on how to get involved with the Sophomore Career Panels, 
please contact:

Debbie	Gentry,	Administrative	Assistant	
gentrydp@MiamiOH.edu	
513-529-0451

Accounting Careers and Networking Events
At	least	once	each	semester,	students	are	given	the	opportunity	to	learn	about	
accounting	careers	and	to	network	with	accounting	professionals	and	recruiters	
in	an	informal	setting.	Events	are	open	to	accountancy	majors	or	business	
students	interested	in	accounting.	The	goals	of	the	events	are	to	give	students	
a	perspective	on	a	“day	in	the	life”	of	an	accounting	professional,	to	educate	
students	about	the	career	options	in	accounting,	and	to	inform	students	of	the	
recruiting	cycle	for	the	specific	field	they	might	be	interested	in	pursuing.

Past	events	have	included	a	Fall	Recruiting	Panel,	where	employers	came	
to	campus	to	speak	to	students	about	career	paths,	internship	and	full-time	
employment	opportunities,	and	the	recruiting	cycles	at	their	organizations.	
This	event	is	focused	primarily	on	the	recruiting	cycle	to	prepare	students	for	
the	Fall	Career	Fair.	The	spring	event	is	focused	on	networking	and	exploration	
as	students	connected	with	accounting	professionals	to	learn	about	day-to-day	
work	as	well	as	career	opportunities	within	various	organizations.	Similar	events	
will	likely	be	held	each	year.

Events	are	coordinated	by	Beta	Alpha	Psi	and	the	Department	of	Accountancy.	
In	addition	to	these	events,	the	ACC	256	Accountancy	Careers	Exploration	
course	has	speakers	present	professional	development	topics	and	career	paths	in	

mailto:gentrydp@miamioh.edu


accounting.	For	more	information,	contact:

Amanda	Pyzoha	
EY	Professional	Development	Advisor	
shickar@MiamiOH.edu	
513-529-3372

National Association of Black Accountants
The	Miami	University	chapter	of	the	National	Association	of	Black	Accountants,	
Inc.	(NABA),	was	founded	during	the	2015	fall	semester	with	the	goal	of	providing	
students	of	color	in	accounting,	finance,	economics,	and	other	business-related	
fields	the	mentorship	and	resources	to	encourage	their	success	in	the	classroom	
and	in	the	business	world.	

The	chapter	has	held	workshops	for	its	members	that	have	included	discussing	
the	benefits	of	a	CPA	and	MBA,	and	preparing	its	members	for	the	career	fairs.	
NABA	has	networked	with	a	variety	of	firms	that	have	made	presentations	during	
NABA’s	general	body	meetings.	NABA	is	always	seeking	opportunities	to	connect	
with	companies,	organizations,	and	professionals	to	provide	not	only	valuable	
career	advice,	but	also	mentorship.	To	reach	NABA	members	and	support	
NABA's	goals,	please	contact:

Elizabeth	Killy,	Faculty	Advisor	
killyem@MiamiOH.edu	
513-529-0539	
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Brandon Robertson, a 2014 MAcc graduate and recipient of our 
distinguished C. Rollin Niswonger Fellowship, was part of Miami’s Fresh 
Start program. Nearly a decade ago, Brandon enrolled as an undergraduate 
at Miami University. A self-described "cliché first year student who...put my 
coursework and studies on the back burner,” he recognized that he was not 
ready for college and made the difficult decision to leave school.

Brandon worked, matured, and gained much-needed life experiences over 
the next several years. In fall of 2009, he returned to pursue a degree in the 
Farmer School of Business, completing his accountancy major with a 3.85 
overall GPA and a stellar 3.93 major GPA. 

Brandon used his experiences and passion for business to help other 
students succeed, volunteering as a mentor in the Accounting Mentoring 
Program and working as a tutor in the Office of Learning Assistance— all 
while parenting two young children. His efforts earned him a 2012 Senior 
Leadership Award.

Brandon attributes his success, in part, to being a nontraditional student, 
saying his work in various jobs allowed him to gain real-world knowledge 
that many students do not obtain until after college. Brandon’s hard work, 
patience, and perseverance have paid off. After completing an internship 
with PwC, he accepted a full-time job offer and joined their audit practice.



Additional Support for and  
Exposure to Students
Many	organizations	have	gained	additional	exposure	to	students	by	providing	
scholarships	through	the	department.	Scholarship	amounts	typically	range	from	
$500	to	$5,000.	The	current	listing	of	Accountancy	scholarships	is	included	
below,	for	your	reference.	
	

 Scholarship Information

Scholarship Recipient

Accountancy Faculty Scholarship Undergraduate accountancy major

Albers Accountancy Scholarship Undergraduate minority accountancy major

Andersen Alumni Accounting 
Scholarship

Senior accountancy majors and 
accountancy graduate students

Arthur H. Carter Scholarship Undergraduate accountancy majors and 
accountancy graduate students

BKD Scholarship Undergraduate accountancy majors

BKD Scholarship for Minority 
Students

Undergraduate minority student 
(sophomore or junior students)

C. Roger Stegmaier Accountancy 
Award

Undergraduate accountancy major

Christine L. Mabrey Scholarship Undergraduate accountancy major

Crowe Horwarth Scholarship Undergraduate accounting student

Daniel Leshner Beta Alpha Psi 
Award 

Outstanding Beta Alpha Psi member

Deloitte & Touche Donald M. Lutz 
Memorial Scholarship 

Junior accountancy major

Deloitte & Touche Maureen R. 
Mushat Memorial Scholarship 

Junior accountancy major 

Dr. Gyan Chandra Memorial 
Scholarship 

Undergraduate accountancy major

E. Ben Yager Scholarship Undergraduate accountancy major

EY Accountancy Scholarship Undergraduate accountancy majors

EY Accountancy Scholarship for 
Minority Students 

Minority students (junior or senior 
accountancy majors)

EY Master of Accountancy 
Scholarship

Accountancy graduate students

Grant Thornton LLP Accountancy 
Scholarship 

Junior accountancy major 

Harold W. Jasper Scholarship Accountancy graduate student
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Harry C. Lyle Scholarship Undergraduate accountancy major

Jeffrey VonDeylen Family 
Scholarship

Undergraduate students

Joseph B. and Esther K. Paperman 
Memorial Scholarship 

Senior accountancy major

KPMG Accountancy Scholarship Undergraduate accountancy majors

KPMG Accountancy Scholarship for 
Minority Students

Minority, sophomore accountancy major

KPMG Graduate Accountancy 
Scholarship

Accountancy graduate student

Ogden Excellence in Accounting 
Award 

Junior accountancy major

PwC Accountancy Scholarship Undergraduate accountancy majors

PwC Accountancy Scholarship for 
Minority Students

Minority accountancy student

PwC Graduate Student 
Accountancy Scholarship

Accountancy graduate student

PwC Kelly Booms Memorial 
Scholarship 

Senior accountancy or finance majors

Rankin Accountancy Scholarship Accountancy graduate student

Rolland L. Ewell Accountancy 
Scholarship

Accountancy graduate students

Scott Schweinfurth & Margaret 
English Family Scholarship

Undergraduate accountancy major

Seth Kelling PwC Memorial 
Scholarship

Undergraduate accountancy major

William D. Stiles/Deloitte & Touche 
Memorial Scholarship

Undergraduate accountancy majors

William D. Stiles/Deloitte & Touche 
Memorial Scholarship

Accountancy graduate student

William H. Schaefer Scholarship Accountancy graduate student

William R. and Irene R. Vogel 
Memorial Scholarship

Accountancy graduate student

 
All	applicants	to	the	MAcc	program	are	considered	for	either	the	C. Rollin 
Niswonger Fellowship	or	one	of	the	assistantships.	The	fellowship	provides	a	
stipend	plus	an	instructional	fee	waiver;	no	duties	are	required.	The	graduate	
assistantships	provide	a	stipend	and	instructional	fee	waiver	and	involve	10	hours/
week	of	work.	The	fellowship	and	assistantships	are	awarded	based	on	merit.	

The	Marc. A Rubin Study Away Scholarship Fund	and	the	Close	Family	Scholarship	
provides	financial	assistance	to	students	who	wish	to	participate	in	the	winter	
program,	Acc	490,	Accounting	and	Tax	Policy,	which	takes	students	to	New	York	
and	Washington	DC.
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Accountancy Department Contacts
	
Please	contact	one	of	our	administrative	staff	if	you	have	any	questions.

	
	
Andrew	Reffett	
Chair	and	Professor
513-529-3381
reffeta@MiamiOH.edu

Deborah	Gentry	
Administrative	Assistant	
513-529-0451
gentrydp@MiamiOH.edu

	
Amanda	Pyzoha	
EY	Professional	Development	Advisor	
513-529-3372		
shickar@MiamiOH.edushickar@MiamiOH.edu 

mailto:reffeta@miamioh.edu
mailto:gentrydp@miamioh.edu
mailto:shickar@miamioh.edu
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